
 

 

    
 

Parc Center for Disabilities 

 Chief Financial Officer 

Young Search Partners, Executive Search, has been retained by the President and CEO of Parc Center for 
Disabilities to recruit its next Chief Financial Officer (CFO). This Strategic Financial Leader, in true partnership 
with the President & CEO and Senior Leadership team, will  ensure the financial strength, operational 
integrity, and long-term sustainability of the organization in support of Parc’s mission and continued growth. 
This executive will provide leadership oversight for all finance-related functions including: accounting 
operations, financial planning and analysis, budgeting, forecasting, treasury management, audit 
coordination, compliance, internal controls, investments, and financial reporting. The CFO will also oversee 
Information Technology ( IT) and Purchasing Departments ensuring strong overall fiscal stewardship and 
operational discipline across the organization. 

About Parc Center for Disabilities 
For over seven decades, Parc Center for Disabilities has been a cornerstone of support for Pinellas County 
residents with intellectual and developmental disabilities. Founded in 1953, we have a rich history of empowering 
individuals to reach their full potential through a pioneering person-centered approach. This commitment to 
personalized care has established Parc Center for Disabilities as a national exemplar in the field. We are dedicated 
to ensuring that every individual we serve is valued, respected, and embraced for their uniqueness, providing 
programs and services that empower them to embrace their independence and live life to the fullest. 
 
The success of Parc Center for Disabilities’ mission is deeply rooted in the commitment of our dedicated staff and 
volunteers. Their passion and expertise create a nurturing environment where participants feel valued and 
empowered.   Additionally, the generous support from donors and community partners has been instrumental in 
sustaining and expanding the invaluable services Parc Center for Disabilities offers. 

 
Position Summary 

Parc Center for Disabilities is seeking a seasoned and mission-driven executive leader to serve as Chief Financial 
Officer (CFO), a strategic partner to the President & CEO and a key member of the executive leadership team. 
 
The CFO is responsible for ensuring the financial strength, operational integrity, and long-term sustainability of 
the organization in support of Parc’s mission and continued growth. This executive provides leadership and 
oversight for all finance-related functions, including: accounting operations, financial planning and analysis, 
budgeting, forecasting, treasury management, audit coordination, compliance, internal controls, investments, 
and financial reporting. The CFO will also oversee Information Technology ( IT) and Purchasing Departments ensuring 
strong overall fiscal stewardship and operational discipline across the organization. 



 

In partnership with the President & CEO and senior leadership team, the CFO provides financial and operational 
insight that supports strategic planning, organizational decision-making, and sustainable mission growth. This role 
works collaboratively across the organization to align financial resources, operational priorities, and 
organizational goals while helping leadership evaluate opportunities, risks, and long-term sustainability. 
 
This position is ideal for an executive who combines strong financial and operational leadership with strategic 
thinking, sound judgment, collaborative leadership, and a willingness to work effectively within a lean, mission-
driven environment. The successful candidate will be comfortable balancing executive-level leadership 
responsibilities with active engagement in the organization’s operational and financial management. 
 

Key Responsibilities 
 

Financial Leadership & Operational Excellence 
• Provide executive oversight for all financial functions of the organization, including accounting, 

budgeting, forecasting, treasury management, audit coordination, financial reporting, investments, 
compliance, and internal controls 

• Provide executive oversight for Information Technology (IT) and Purchasing Departments 
• Ensure the integrity, accuracy, and transparency of the organization’s financial operations and 

reporting in accordance with GAAP and nonprofit regulatory requirements 
• Lead the annual budgeting and long-range financial planning processes, providing meaningful financial 

analysis, forecasting, and performance insights to support executive decision-making 
• Monitor organizational financial performance through the development and use of key financial and 

operational metrics 
• Oversee cash flow, liquidity, investments, and financial risk management to support long-term financial 

sustainability 
• Evaluate and strengthen financial systems, policies, procedures, and internal controls to support 

operational effectiveness and scalability 
• Lead and coordinate external audit activities, regulatory reporting, and relationships with financial 

institutions, auditors, and other external partners 
• Ensure timely and accurate financial reporting to executive leadership, the Board of Directors, and 

applicable regulatory agencies 
• Provide leadership and support to the accounting and finance team 
• Provide executive oversight of insurance, risk management, IT, and facilities 

 
 

Strategic & Organizational Leadership 
• Serve as a trusted advisor and strategic partner to the President & CEO on financial planning, 

organizational priorities, sustainability, and operational decision-making 
• Contribute as a key member of the executive leadership team in support of organizational strategy 

and long-term planning 
• Provide financial and operational insight to support evaluation of new programs, partnerships, 

investments, and growth opportunities 
• Identify emerging financial, operational, regulatory, and market trends that may impact 

organizational performance or mission delivery 
• Monitor developments in managed care, reimbursement methodologies, and alternative payment 

models that may impact service delivery, organizational sustainability, and future growth 
opportunities 



 

• Support organizational leadership in evaluating care delivery innovations and aligning operational 
strategies with evolving reimbursement environments and market expectations 

• Support leadership in aligning financial planning, operational priorities, and organizational goals 
• Assist in the development and monitoring of organizational performance metrics and reporting tools 

that support informed decision-making 
 

Cross-Functional Partnership & Operational Support 
• Partner closely with the Chief Operating Officer and operational leaders to align financial planning 

and resource allocation with operational needs and priorities 
• Collaborate with the Chief Development Officer to support fundraising initiatives, campaign planning, 

grant opportunities, and long-term development sustainability 
• Work collaboratively with program and operational leaders to support organizational 

effectiveness, service excellence, and responsible resource utilization 
• Provide financial guidance and analytical support related to staffing, program expansion, capital 

investments, and strategic initiatives 
• Support implementation of organizational priorities through collaboration, communication, and 

operational partnership across departments 
 

Governance & Board 
• Work directly with the Board of Directors and relevant board committees to provide financial guidance, 

planning support, and organizational insight 
• Prepare and present clear, meaningful financial and operational reports for executive leadership and 

board governance 
• Support enterprise risk management, organizational compliance, and governance best practices 
• Assist leadership and the Board in evaluating long-term strategic opportunities and financial 

sustainability 
 

Leadership & Organizational Culture 
• Lead, mentor, and maintain a high-performing finance and administrative team focused on 

accountability, collaboration, service excellence, and continuous improvement 
• Foster a culture of transparency, operational discipline, teamwork, and mission alignment 

throughout the organization 
• Influence and support cross-functional collaboration through strong interpersonal relationships, 

credibility, and executive leadership 
• Support organizational talent development, succession planning, and leadership capacity-building 

initiatives 
• Model the organization’s mission, values, and commitment to serving individuals and families 

with intellectual and developmental disabilities 
 
 

 
 
 
 
 
 



 

Position Qualifications 
• Minimum of 15+ years of progressive leadership experience, including senior-level financial oversight 
• Strong financial and operational leadership skills with the ability to operate effectively at a strategic 

executive level 
• Demonstrated experience partnering with CEOs, executive leadership teams, and boards of directors 
• Experience overseeing accounting, budgeting, forecasting, audit, compliance,  financial planning , IT 

and purchasing functions 
• Proven ability to communicate complex financial and operational information clearly to diverse audiences 
• Experience working effectively within lean, mission-driven, and collaborative organizational 

environments 
• CPA, MBA, or equivalent advanced financial or business credentials preferred 
• Experience in behavioral health, intellectual and developmental disabilities, rehabilitation services, 

healthcare, human services, or related complex service environments preferred 
• Working knowledge of managed care payment methodologies and healthcare reimbursement 

environments preferred 
• Interest in care delivery innovation, operational sustainability, and emerging alternative payment 

models 
• Ability to integrate operational and care delivery initiatives with evolving reimbursement and market-

driven financial strategies 
 

Ideal Candidate Profile 
• A strategic yet hands-on executive leader who is comfortable balancing high-level leadership with 

operational engagement 
• A collaborative and mission-driven professional who values teamwork, accountability, and 

organizational partnership 
• A leader with strong business judgment, executive presence, and the ability to influence and support 

organizational decision-making 
• Someone who brings both financial discipline and a practical understanding of organizational 

operations and sustainability 
• A forward-thinking leader who understands the evolving landscape of healthcare, human services, 

managed care, and mission-driven service delivery 
• A professional who is energized by mission impact and committed to supporting individuals and 

families with intellectual and developmental disabilities 

Why This Role Matters 
 

This is a unique opportunity to step into a highly visible leadership role at an important time in the 
organization’s history. The CFO will play a critical role in ensuring Parc Center for Disabilities 
continues to operate with strong financial stewardship, operational excellence, and long-term 
sustainability while supporting continued growth in mission impact and community service. 

 
Executive Search Firm Contact 

Katherine S. Young – President and CEO 
Young Search Partners, LLC 

kyoung@youngsearchpartners.com 
Office: 8 1 3 -254-6490    Mobile: 813-390-3394 
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